Titan Pools Service Job Offer Summer 2014

All candidates MUST read, understand and comply with the conditions outlined in the 2014 summer job offer from
Titan Pool Service. (TPS)

MUST be able to arrive no later than May 20, 2014 in order to complete all necessary trainings and orientation.
All candidates MUST be able to speak English: being fluent in the English language is preferred.

Job Specifics:

As a lifequard you will have to ensure a safe and healthy environment for the swimmers. You have to be able to
recognize and react properly in emergency situations. Also, you must check and maintain specific chemical levels in
the pool and operate the pool filtration system. Additional required duties are: cleaning the pool and surrounding
area- deck, guard office, pump room, cleaning the restrooms, trash removal and enforcing facility rules and gate
control.

All Employees must be certified in Lifeguard Training, Community First Aid and CPR for Professional
Rescuer.

Lifeguard Training Class Requirements:

*Swim 300 meters un-timed swim using both Freestyle and Breaststroke.

*Swim 20 meters and submerge to a depth of 3 meters to pick up a 5 kg brick. Then bring the brick to the surface
and swim on your back holding the brick with two hands to the starting point. Exit the water without a ladder.
*Tread water for 2 minutes using only the legs with hands crossed over chest or under armpits

*Once this portion of the class is completed you move onto the remainder of the class, where First Aid, CPR,
Rescue Techniques are taught. The duration of a class is 3 days.

Pool Operator’s License:

A test on pool operations may also be required to be taken upon arrival. The fee for this test is between $75 and
$150 and can be deducted from your paycheck. Employer will assist you in training for this course.

Salary:

The salary is $8.50 per hour. Any overtime hours worked will be paid at $12.75 per hour. Overtime is available but
not guaranteed. We guarantee an average of 40 hours per week over the course of the entire summer.
Paychecks are issued on bi-weekly bases with two weeks processing time.

Location:

Titan pool service manages pools in Washington DC, Maryland and Northern Virginia. The area in which
international employees will live/work at is determined by the employer upon arrival and completion of the
Lifeguard Training. The housing/ work locations are within 80 miles of Washington DC. Housing location requests
will be considered but cannot be guaranteed.

Housing:

Housing is provided at a cost of $100 per week per person. This cost includes utilities such as water, air-
conditioning, gas, sewer, trash, and local phone calls. Utilities NOT included in rent (Cable, Internet — Cost $50 -
100/month) Alternative housing will be available past this date. Apartments are partly furnished. Individual
mattress or air-mattress is provided. Apartments come with a full kitchen and all utensils necessary to prepare
your own meals. Please bring your own personal necessities such as towels, sheets, pillows, toiletries, etc. Housing
is shared, with approximately 5-9 students per apartment and 2-3 students per bedroom.

Housing requests will be considered but cannot be guaranteed. Employees might stay at a temporal housing for the
first couple of weeks and share it with a larger group of people.

Housing Deposit:

$200 housing deposit and application fee is required. Up to $150 is refundable based on the condition of the
apartment as determined by the apartment owner. Security deposit refund checks are issued after a report from
each property is provided to Titan pools service. It takes about 2 months for the reports to be ready and checks to
be issued.



Transportation:

All employees are responsible to arrive on time for their shift.

Job locations are within walking or biking distance from the housing with a few exceptions. Bikes are available for
$90 and up. A weekly metro pass is currently available for $57.50 and a weekly bus pass is $16.

Phone and Electronic Devices:

Overseas, long distance and toll charges are forbidden at all TPS pools and housing. The fees for all unauthorized
calls will be deducted from the employee’s paycheck. The usage of personal cell phones, laptops, tablets and other
electronic devices is strictly prohibited while on duty.

Arrival in USA:

International students must arrive in accordance with their job offer start dates. Failure to arrive on time might
result in cancellation of a job offer.
All arrival dates MUST be confirmed with the employer at least 2 weeks prior to arriving.

SEVIS:

All summer J1 employees are responsible to register in SEVIS upon arrival and do monthly check-ins with their
sponsoring organization.

If any employee’s contract is terminated or an employee leaves the company, they will be immediately reported to
their designated J1 visa sponsor. In addition to this, he/she is responsible to cover all unpaid rent, training fees,
uniform cost, etc. These fees will be collected from any unpaid wages.

Grooming Code:
Employees have to be in uniform at all times when on duty. The cost of uniform package is $80

Final Checks:

All checks issued after US departure will be held until the housing security deposit refund checks are issued and will
be mailed overseas at the same time. Your final checks will be sent by regular or registered mail. The fee for
registered mail is $20.



